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For any professional in whatever field, the ability manage a career through
careful planning, combined with a thorough knowledge of the professional
landscape and the opportunities available within it, will substantially increase
the potential for the prepared person to have a range of robust career
options available to them.

On a more specialist level, in order to develop professionally, to increase
one’s  marketability and employability, the individual must understand what
is needed to facilitate the development of appropriate knowledge and skills
and the timescales involved in the process.

Unit Aim

The purpose of the learning assessed in this unit is to familiarise learners with
the processes associated with effective career planning. The aim of the unit
is to provide opportunities to align/link their overarching career aims with
how their course can help,

defining the way the learner engages with their learning.

Learning Outcomes
The learner will:

Plan effectively to develop a range of knowledge and skills to support future
engagement with the music profession




Assessment Requirements

The learner can:

1.1

Carry out a personal knowledge and skills analysis focusing on current,
specialist knowledge and skills, employability and study skills.

This should incorporate all skills, knowledge and understanding developed
through optional RSL units

1.2

Use professional (tutor, mentor, industry specialist etc) feedback and
guidance in relation 1.1 to create a learning and skills development plan that
contains the following:

a. An assessment of current knowledge and skills

b. An overview of current aspirations and goals

c. An assessment of knowledge and skills required to attain the goals

d. An assessment of how current music and education activity will contribute
to the attainment of the identified goals

e. A schedule for ongoing review of progress towards goals




Grading Criteria

To achieve a pass the learner must:

1.

Create a learning action plan that defines an appropriate route towards an
agreed exit point. The plan will be informed by

a skills analysis that recognises their current position, including skKills,
knowledge and understanding developed through optional units ,in relation
to achieving personal music or non-music related aspirations, and will
identify how engagement with a range of learning activities and associated
opportunities will impact on their progress towards their aspirational aims.

To achieve a merit, learners must:

1.

Create a thorough learning action plan that clearly articulates a suitable
route towards an exit point. The plan may well be aligned to a broader
contextualised aim and will be clearly informed by a detailed skills analysis
that recognises their current position, including skills, knowledge and
understanding developed through optional units, in relation to achieving
personal music or non-music related aspirations. The plan will identify with
clarity and insight how engagement with a range of learning activities and
associated opportunities will impact on progress towards their aspirational
aims.

To achieve a distinction, learners must:

1.

Create a comprehensive learning action plan detailing a clear definition of
an appropriate route towards a range of agreed potential exit points. The
plan will be aligned to a broader contextualised aim. The plan will be
clearly informed by a detailed and thorough skills analysis that recognises
their current position,

Including skills, knowledge and understanding developed through optional
units, in relation to achieving personal music or non-music related
aspirations. It will identify with a high degree of clarity, maturity and insight
how engagement with a range of learning activities and associated
opportunities will impact on their progress towards their aspirational aims.




Assignment Brief

Your career starts here. You will be now be aware that there are
a wide range of job roles and careers within music and associated
industries, quite possibly with a good idea of which of these you
wish to pursue. Using a variety of methods, begin to make a
career plan, taking into account your strengths, interests and
opportunities around you.

When you have decided which avenues you want to explore, you
should also arrange a 20 hour work experience placement which
will give you an authentic all-round experience of your future
career, in addition to building and developing your ‘on the job’
skills and understanding.




Tasks:

1.

Visit https://nationalcareersservice.direct.gov.uk/Pages/
Home.aspx. Create a log in and then complete the skKills
health check.

Using the National Career Service website Action Plan tool to
help you, create:

Learning Action Plan (often called an Individual Learning
Plan) the process of which includes carrying out an
assessment of current skills and aspirational skills. why & how
these skills will lead to a career; id of potential progression/
career aims - what’s needed to attain this; role of the course/
musical activity in aiding progress towards goals; barriers and
how to overcome them; measuring progress and impact of
learning.

Career Action Plan including identification of roles,
assessment of own suitability for the role, requirements for
the role and a clear strategy of how to target the role as a
potential career milestone.

You should take advantage of any professionals you know
already working in the industry to find out more about their
job role and address the above tasks.

Music industry link:
Your teacher has been in contact with a friend, who works as a session

musican and BBC composer. http://www.michaelkruk.com/about.html
Mike has agreed to provide you with feedback, tips and advice.

This brief addresses the grading criteria 1.1 and 1.2

Further termly presentations will address and review the
progress being made (1.2(e))

Grading criteria 1.3 and 1.4 will be covered in future
assignment.



http://www.michaelkruk.com/about.html

13 Using the information gathered for 1.2 to inform the process, assess the potential for progress into two music industry
roles, (agreed as relevant to their identified goals), evaluating their suitability for each role through an analysis of:

a. current skills and required skills for the role

b. accepted routes into the role

c. availability of the role

d. competition for the role

14 Based on the findings in 1.1-1.3 analyse what has been learned from the process and create an aspirational career action
plan.




